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for a better tomorrow.
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WHO WE ARE
HANS INFRA TECH is a forward-looking infrastructure (.
company committed to creating value through

innovative development, sustainable growth,
and strong partnerships.

We focus on building modern spaces, stronger
communities, and better opportunities for a brighter

tomorrow.
PEOPLE TRUST & SUSTAINABLE EXCELLENCE
CENTRIC INTEGRITY GROWTH IN EXECUTION

BUILDING TODAY FOR A BRIGHTER TOMORROW
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OUR

To build a future defined by
Innovation, trust, and sustainable
growth, creating lasting value

and opportunities for the
communities we serve.

To create meaningful progress
through strong partnerships,
transparent practices, and a
commitment to excellence.

| INNOVATION
Embracing better ideas and
‘ forward-thinking solutions.

| INTEGRITY
Building confidence through
| honesty and accountability.

| GROWTH
Creating opportunities for
long-term shared success.
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A INFRA TECH

TYPES OF

_INCOME
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DIRECT MATCHING SALARY ROYALTY

INCOME INCOME REWARD INCOME INCOME
Earn income by Earn a percentage Achieve higher ranks Receive a fixed Earn long-term
personally introducing of the qualifying and earn special or performance-based royalty income based
eligible members business volume rewards, bonuses, salary as per on the overall business

or customers. matched between and incentives. your rank and growth and

your left and right leg. company policy. leadership levels.



HOW IT WORKS
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~ INFRA TECH

DIRECT

o o1 03
. Introduce an The person completes Direct Income is
I L \_A l J eligible person to a qualifying transaction calculated at the

the company. or registration. applicable 5% rate.

Direct Income is an earning opportunity

based on personally introducing eligible : ———— DIRECT REFERRAL STRUCTURE ——
members or customers to HANS INFRA TECH.

DIRECT INCOME RATE

-

L SRSy R T paase)
| Direct Member 1 | Direct Member 2 | ‘ Direct Member 3 | Direct Member 4 |
—— _— — —— s

— EXAMPLE CALCULATION —

Qualifying Value | Direct Income Rate I Calculated Income

X1,00,000 | 5% | 5,000
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Matching Income is an income opportunity
based on a two-leg network structure, where
eligible business activity is matched between

the Left Leg and Right Leg.

o MATCHING INCOME RATE

= HOW IT WORKS - ———

of the qualifying matched value, h 01 92 03,
bject to company rules Build Two Legs Match Business Volume Earn 5% Matching Income
=) : Develop a network Eligible business volume Receive 5% of the qualifying
through the Left Leg from both legs is matched matched value, subject
and Right Leg. as per company rules. to company terms.
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QUALIFYING
BUSINESS

Matching Business

REWARDS

/ At Each
Milestone

‘ -I_HA/W\M\‘JEW
(‘;_\' INFRA TECH | @

- QUALIFICATION
E PERIOD
. Py 3 Months

RANK &

REWARD

=
Achieve higher matching business
milestones and unlock greater
rewards as you grow.

251 o R o :
: jﬁ ; 31,00,000

32,00,000
1’§ : FoE + 10,000
S 280,000 + 25,000 At
?40,000 z Monthly Salary
' 310,000 § ¥20,000 ‘ h ‘
_a E - | 3
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SALARY
INCOMLE  e=»

Monthly salary benefits linked 2 -"
to qualifying matching-business € J LAKH
*

milestones.

MONTHLY SALARY
| ACHIEVE 5,000
BUSINESS MILESTONES
PER MONTH*
—
' . .
" U

QUALIFY WITHIN
THE SPECIFIED PERIOD

»

EARN A MONTHLY
SALARY B

N\

-

*Subject to company eligibility, qualification and payout conditions.

MILESTONE 02
MATCHING BUSINESS TARGET
750 LAKH

- - & —

MONTHLY SALARY

10,000

PER MONTH*
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ROYALTY
INCOME

A milestone-based royalty
benefit linked to qualifying

business achievement. “ . |/$ '!’3" /
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ROYALTY LEVEL 01 Ju. 14 g ROYALTY LEVEL 02

QUALIFYING BUSINESS TARGET

T3 CRORE

ROYALTY RATE ROYALTY RATE

REACH HIGHER
BUSINESS MILESTONES

UNLOCK ROYALTY
LEVELS

RECEIVE A PERCENTAGE
AS ROYALTY

GROW YOUR BUSINESS. ADVANCE YOUR ROYALTY LEVEL. —a
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TERMS &
CON UIT!OI

Monthly Payout

Monthly closing and payout window. }

TDS Deduction

Tax deduction as specified ‘
in the original plan.

Administration Charge

Administrative deduction }
under the stated plan.

@ Applicable rates and payout conditions are subject to company policy and relevant regulations. —
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TOGETHER TOWARDS A STRONGER TOMORROW




